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Japan Securities Finance Human Rights Policy 
 
Our group* as an enterprise that supports the infrastructure of the securities and 
financial markets, provides a variety of services, including loans for margin 
transactions, and works to improve the liquidity of the securities and financial 
markets, as well as enhance convenience for market participants. Through 
these activities, we aim to contribute to initiatives for the realization of a 
sustainable society. 
These efforts are made possible through the support of our stakeholders, 
including our business partners. Guided by the United Nations Guiding 
Principles on Business and Human Rights, we have formulated this policy, and 
in accordance therewith, we have promoted efforts to respect the human rights 
of all people associated with our business activities. 
 
1. Commitment to respect Human Rights 

We support international norms such as the Universal Declaration of Human 
Rights, the United Nations Guiding Principles on Business and Human 
Rights, and the ILO Declaration on Fundamental Principles and Rights at 
Work and the like, and we respect the human rights of all people associated 
with our business activities. 
 

2. Respect for Human Rights of our Executives and Employees 
We respect the human rights of all our executives and employees as set out 
below. 

（１） We do not tolerate any form of discrimination, including discrimination 
based on gender, age, nationality, race, ethnicity, creed, religion, sexual 
orientation, gender identity, disability, or marital or parental status or the like. 

（２） We do not tolerate harassment, including sexual harassment, power 
harassment or any form of harassment that undermines the dignity of an 
individual. 

 
* Japan Securities Finance Co., Ltd. and consolidated subsidiary companies (JSF Trust and 
Banking Co., Ltd., and Nihon Building Co., Ltd.) 
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（３） We do not engage in forced labor or any other form of unfair labor. 
（４） We comply with laws and regulations regarding working hours, and 

strive to reduce long working hours. 
（５） We respect the right of our employees to organize and bargain 

collectively in accordance with laws and regulations. 
（６） We respect diverse values and strive to provide opportunities and 

supportive environments so that diverse individuals are able to maximize 
their individuality and strengths to grow on their own through the 
performance of their work. 

（７） We promote the creation of a comfortable work environment so that 
employees are able to engage in their work with peace of mind. 

 
3. Scope of Application 

This policy applies to all executives and employees of our group (including 
contract employees in addition to regular employees.) We also expect all of 
our stakeholders, including our business partners and others, to respect 
human rights. 
 

4. Education and Training 
To promote initiatives addressing human rights issues, we will continuously 
provide effective education and awareness programs to our executives and 
employees to ensure that each and every executive and employee is able to 
deepen their correct understanding and awareness of human rights issues 
and diversity. 
 

5. Human Rights Due Diligence 
We will strive to establish and continuously implement a human rights due 
diligence* system. 
*A process which is implemented to identify, prevent and mitigate negative impacts on 

human rights 

 

6. Monitoring 
We will continuously monitor the state of compliance with our human rights 
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policy and make improvements as needed. 
 

7. Disclosure 
We will adequately disclose our efforts regarding human rights in our 
integrated reports and on our corporate website. 
 

8. Governance 
Our efforts on respect for human right will be regularly reported and 
discussed in management meetings, etc.. The details of these efforts will be 
reported to the Board of Directors to facilitate appropriate oversight. 
 

9. Stakeholder Dialogue and Consultation 
We will work to improve our initiatives on respect for human rights, based on 
this policy, through dialogue and consultation with internal and external 
stakeholders. 
 

 
October 18, 2024 
Japan Securities Finance Co., Ltd. 
Representative Executive Officer & President: Shigeki Kushida 

 


